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Introduction�
副嵳Ꝯ彂允倝腊彂勞俱剣ꣳⰖ尽⟄♴皍獦副嵳Ꝯ彂允䧴䧮⟌涸呍䗱⟟⧩錜僽霟⥌ծ
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Ⰼ꬗⸔⸂倝腊彂⴯鸣➃碫綁蒀繠㥩倝欰崞կ�

The�core�value�of�Shanghai�Jayson�New�Energy�Material�Co.,�Ltd.�(hereafter�Shanghai�Jayson�or�
we� or� us)� is� Integrity,� Responsibility,� Efficiency� and� Sharing.� Our� mission� is� Being�
committed� to� comprehensively� boosting� New� Energy� (Industry)� through� making� full� play� of�
power� of� technology� and� researching� and� producing�New�Material� to� create� green� and� good�
New�Life�for�human�kind.

上海Ꝯ彂允䒓㾝⚌⸉涸傞⦫映絊絛荈䊹霃用넞叻ⲥ⺫䭍⟱⚌爢⠔餓⟣곭㚖⟄⿺Ⱖ务湱Ⱒ岁䖒

岁錞涸ざ錞կ湱䎾㖑䧮⟌劍劅䧮⟌涸⣘䎾㉁剣ず呋涸䪬霿կ䧮⟌涸湡叻僽ㄤ⣘䎾㉁♧饰䊨⡲
⟄⥂霆姼遤⚹ⲥⴭ勵妴涸㸤Ⰼざ錞կ䎇⚂⣘䎾㉁䪾鵯❈勵妴䎾欽ⵌ絛➭⟌䲿⣘❡ㅷㄤ剪⸉涸⣘
䎾㉁կ㼆✵副嵳Ꝯ彂允䧮⟌㼜罌贊䪾鵯❈勵妴⡲⚹䧮⟌⣘䎾㉁癃鷥涸♧鿈ⴔ䧮⟌⛲㼜獤匧㖑
港盗⣘䎾㉁涸ざ錞䚍կ⟣⡦鵵导劥ⲥⴭ涸遤⚹〳腊䰀㹲⣘䎾㉁♸副嵳Ꝯ彂允⛓ꢂ涸⚌⸉Ⱒ禹欨
荛㼋荝絊姺⿽倰涸⚌⸉Ⱒ禹կ�

At�Shanghai�Jayson,�we�have�always�set�high�standards�for�the�way�we�conduct�business�ˊ�in�areas�of�
corporate�social�responsibility�including�compliance�with�all�applicable�laws�and�regulations.�In�turn,�
we�expect�the�same�commitment�from�our�suppliers.�Our�goal�is�to�work�with�our�suppliers�to�ensure�
full�compliance�with�these�items�set�in�this�Code�of�Conduct,�as�they�in�turn�apply�them�to�their�own�
suppliers�who�provide�goods�and�services�to�them.�For�Shanghai�Jayson,�we�will�consider�these�items�
in�our�selection�of�suppliers�and�will�actively�monitor�their�compliance.�Any�violation�of�the�Code�of�
Conduct�may�damage�the�business�relationships�between�suppliers�and�Shanghai�Jayson,�and�even�
lead�to�the�termination�of�business�relationship.�

劥ⲥⴭ⦶ꊹ㕂꣢Ⱆ雩涸叻ⲥշ翫ざ㕂Ⰼ椕㤎紨⼧고ⲥⴭոծշ⯄留勉ⵄⰖ紨ոծշ剒⡛䊨⡲䎃
륁Ⱆ紨ոծշ㕂꣢⸣䊨叻ⲥոծշ翫ざ㕂导臱餕Ⱆ紨ոծշ㕂꣢⸣䊨絆絉㸝Ⰼ♸⨴䐀㹊倶ⲥⴭո
瘝嚋鶣✫副嵳Ꝯ彂允㼆⣘䎾㉁遤⚹涸劍劅ㄤ銳宠⟄⿺⸣䊨ㄤ➃勉ծ⨴䐀⿺㸝Ⰼծ梠㞯⥂䫡⟄
⿺麤䗞錞薴涸餏餓⟣遤⚹կ�
This� Code� of� Conduct� refers� to� internationally� recognized� standards:� Ten� Criteria� for� the� United�
Nations�Global�Compact,�Convention�on�the�Rights�of�Children,�Minimum�Working�Age�Convention,�
International� Labor� Standards,� UN� Convention� against� Corruption,� Guidelines� for� the� Safety� and�
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Health� of� the� International� Labor� Organization� and� etc.� It� summarizes� the� expectation� and�
requirement� of� Shanghai� Jayson� on� its� suppliers�behaviors� and� responsible� behaviors� including�
labor�and�human�rights,�health�and�safety,�environmental�protection�and�ethics.

痦♧畎⸣䊨ㄤ➃勉
Provision�1:�Labor�and�Human�Rights

1. 犜姺留䊨⣘䎾㉁꧎⡾プ䊨䗳곢痗ざ䔲㖑岁䖒錞㹁涸剒⡛岁㹁䎃륁կNo�child�labor:�the�
employee�hired�by�the�supplier�shall�meet�the�minimal�age�required�by�the�local�laws�and�
regulations.��

2. 䔂鶖䧴䔂ⵖ⸣⸓⣘䎾㉁♶〳⟄欽⟣⡦䕎䒭涸䔂鶖䧴䔂ⵖ⸣⸓嫱㥵䔂ⵖծ䫻䬃ծ㤎紨ծ䧴
ꬋ荈䡦涸港杢⸣⸓կ欽䊨僽荈䡦涸կForced�or�involuntary�labor:�supplier�shall�not�use�
forced�or�involuntary�labor�of�any�type�(e.g.,�forced,�bonded,�indentured�or�involuntary�
prison�labor);�employment�is�voluntary.��

3. 䊨⡲傞ꢂ⣘䎾㉁䎾䔲黽㸛Ⱒ✵䊨⡲傞ꢂ涸㕂꣢Ⱆ紨ㄤ䔲㖑涸岁䖒岁錞կꤑꬋ㖈稒䚉䧴䒗䌢
涸䞔ⲃ♴嫦ワ䊨⡲傞ꢂ⺫䭍⸈棴傞ꢂ♶䖤馄鵂60�⚡㼭傞կワ䊨傞♶䖤馄鵂䔲㖑岁䖒錞㹁
涸剒㣐ꣳ䏞կ�プ䊨㖈嫦♫㣔务䎾䔲荛㼱剣♧㣔⠅䜂傞ꢂկWorking�hours:�supplier�shall�obey�
the�international�conventions�or�local�laws�and�regulations�applied�to�working�hours.�Unless�in�
the�case�of�an�emergency�or�abnormality,�the�working�time�per�week�should�not�exceed�60�hours,�
including�overtime�work.�Working�hours�in�a�week�shall�not�exceed�the�limit�of�local�law.�
Employees�should�be�allowed�at�least�one�day�off�per�seven-day�week.�

4. 䊨餴♸犷ⵄ⣘䎾㉁䎾黽撑㖑倰⿺㕂㹻岁䖒錞㹁絛プ䊨䲿⣘ざ椚涸䊨餴⿺犷ⵄ⺫䭍Ⱒ✵
剒⡛䊨餴ծ⸈棴傞ꢂㄤⰦ㸐邉⩟湱Ⱒ涸岁䖒կ䨾剣プ䊨涸䊨餴♶䖤⡛✵岁㹁剒⡛䊨餴կ
Wage�and�Benefit:�supplier�shall�provide�its�employees�reasonable�wage�and�benefit�according�to�
the�local�and�national�laws�and�regulations,�including�those�relating�to�minimum�wages,�overtime�
hours�and�other�elements�of�compensation.�The�wages�of�all�the�employees�shall�not�be�less�than�
the�statutory�minimum�wage.

5. ➃麤䖉麁⣘䎾㉁♶䖤㼆プ䊨㹊倶䚍나䪓ծ䚍贈䖉ծ⡤縇ծ礵牟䧴聘⡤胇鶖䧴鎊露⣳鴉瘝⚚
蕘涸ꬋ➃麤遤⚹❠♶䖤㪭胇銳㹊倶⟣⡦姼碫遤⚹կ䎾幡嘽ⵖ㹁佅䭯鵯❈銳宠涸紬䖒筛瘻ㄤ
錞玐䎇⠛鴪絛プ䊨կHumane�Treatment:�There�is�to�be�no�harsh�and�inhumane�treatment�
including�any�sexual�harassment,�sexual�abuse,�corporal�punishment,�mental�or�physical�
coercion�or�verbal�abuse�of�workers;�nor�is�there�to�be�the�threat�of�any�such�treatment.�
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Disciplinary�policies�and�procedures�in�support�of�these�requirements�shall�be�clearly�defined�and�
communicated�to�workers.

6. 娂錠⣘䎾㉁㖈䬸翴ㄤ꧎⡾プ䊨傞♶䖤㔔猫偛ծ㸺侅⥌⟓ծ䎃륁ծ㕂硂ծ䚍》ぢծ䚍ⵆծ
䚍ⵆ雩ずㄤ䚍ⵆ邍梡ծ㭵㪞朐ⲃծ䙕㶲ծ筛屛崣ⵆ䧴婎ꥻ瘝Ⱖ㸐碫⡃㔔稇罜娂錠➭➃կ♶䖤
銳宠プ䊨䧴䎾翴罏䱹「䌄剣娂錠䚍餘涸⼕㷖唬叅կDiscrimination:�Supplier�shall�not�
discriminate�in�hiring�and�employment�practices�on�grounds�of�race,�religion,�age,�nationality,�
sexual�orientation,�gender,�gender�identity�or�expression,�marital�status,�pregnancy,�political�
affiliation,�disability�and�etc.�Supplier�shall�not�require�its�employees�or�applicants�to�undertake�
medical�examination�with�discriminatory�nature.

7. 絕爢荈歋㖈岁䖒⯈雽薴㔵ⰻ⣘䎾㉁♶䖤䎁嶍ծ꣖䪓䧴犜姺プ䊨絆䒊䧴⸈Ⰶぐ碫絆絉ծ鷥
⚿➿邍ծ⿬♸꧋⡤靍ⴼ⟄⿺䒓㾝ぐ고ざ岁崞⸓կFreedom�of�association:�Supplier�shall�not�
interfere,�obstruct�or�forbid�its�employees�to�establish�or�join�all�kinds�of�organizations,�electing�
representatives,�participating�in�collective�bargaining�and�carrying�out�any�legal�activities.

痦✳畎⨴䐀♸㸝Ⰼ
Provision�2:�Health�and�Safety

1. 翟⚌㸝Ⰼ⣘䎾㉁䎾鸑鵂ざ椚涸䊨玐霃雦ծ鵂玐䱽ⵖㄤ곫꣈絶䫡勻霋ⵆծ霉⠮ծ嶊ꤑ㸝Ⰼꥧ
䝖կ䎾䔲ぢプ䊨䲿⣘♸䊨⡲湱Ⱒ⚂鷓䔲涸⚡➃꣈䫡鄳㢊䎇䒓㾝湱Ⱒ㛆雲ㄤ䭷㼋կ
Occupational�safety:�Supplier�shall�identify,�assess�and�eliminate�safety�hazards�through�
reasonable�engineering�design,�process�control�and�preventive�maintenance.�The�supplier�shall�
provide�its�employee�with�proper�personal�protective�equipment�relevant�to�the�work�as�well�as�
relevant�training�and�guidance.

2. 䎾䚉盗椚⣘䎾㉁䎾霋ⵆ䎇霉⠮稒䚉䞔䕎ㄤ稒䚉✲⟝䎇鸑鵂㹊倶䎾䚉倰呩⿺䎾㼆玐䎸㼜Ⱖ
䕧ㆇ꣭ⵌ剒⡛⺫䭍稒䚉䫣デծプ䊨鸑濼ㄤ丵猌玐䎸ծプ䊨雲絅♸怵⛴ծ鷓䔲涸抠拇⣨崵
⿺䩣抣霃㢊ծ⯎駈涸ⴀ〡霃倶ㄤ㢕⾲雦ⴢկ姼碫雦ⴢㄤ玐䎸䎾㽴〳腊Ⲹ㼱㼆➃魧ծ梠㞯ㄤ餒
❡涸⽭㹲կEmergency�Preparedness:�suppliers�shall�identify�and�assess�potential�emergency�
situations�and�events,�and�implement�emergency�plans�and�response�procedures�to�minimize�
their�impact,�including:�emergency�reporting,�employee�notification�and�evacuation�procedures,�
worker�training�and�drills,�appropriate�fire�detection�and�extinguishing�equipment,�adequate�exit�
facilities�and�recovery�plans.�Such�plans�and�procedures�shall�focus�on�minimizing�harm�to�life,�
the�environment�and�property.�
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3. 䊨⠟ㄤ氬氻⣘䎾㉁䎾䔲ⵖ㹁ざ鷓涸玐䎸ㄤ⡤禹⟄곫꣈ծ盗椚ծ騈驶ㄤ䫣デ䊨⠟ㄤ氬氻⺫
䭍⟄♴錞㹁렽⸠プ䊨䫣デ㼆䊨⠟ㄤ氬氻呩⢾鵳遤ⴔ碫ㄤ雵䔶䲿⣘䗳銳涸⼕毫剪⸉靈
叅呩⢾䎇ꅷ》索姻䲃倶⟄嶊ꤑ䕧ㆇ䌐⸔プ䊨ꅾ鵥䊨⡲կOccupational�Injury�and�Illness:�
supplier�shall�have�procedures�and�systems�in�place�to�prevent,�manage,�track�and�report�
occupational�injury�and�illness�including�provisions�to:�encourage�worker�reporting;�classify�and�
record�injury�and�illness�cases;�provide�necessary�medical�treatment;�investigate�cases�and�
implement�corrective�actions�to�eliminate�their�causes;�and�facilitate�return�of�workers�to�work.

4. 欰崞勵⟝⣘䎾㉁䎾䔲⚹プ䊨䲿⣘䎁ⲙ涸⽡欰ꢂ霃倶ծ껏欽宐⟄⿺幡峇굹暟ⲥ㢊ծ⪰诡♸欽
귬霃倶կ⣘䎾㉁䲿⣘涸プ䊨㺋莓䎾⥂䭯峇ⲙ㸝Ⰼ䎇䲿⣘鷓䔲涸稒䚉ⴀ〡ծ峤嵮掚宐ծ⯎駈
涸⣘军ㄤ鸑굥⟄⿺ざ椚涸ⴀⰆ倰⤑涸猙➃瑟ꢂկLiving�conditions:�supplier�shall�provide�
workers�with�ready�access�to�clean�toilet�facilities,�potable�water�and�sanitary�food�preparation,�
storage,�and�eating�facilities.�Worker�dormitories�provided�by�the�supplier�shall�be�maintained�to�
be�clean�and�safe,�and�provided�with�appropriate�emergency�egress,�hot�water�for�bathing�and�
showering,�adequate�heat�and�ventilation,�and�reasonable�personal�space�along�with�reasonable�
entry�and�exit�privileges.

5. ⨴䐀♸㸝Ⰼ⥌䜂尲鸑⣘䎾㉁䎾ぢプ䊨䲿⣘⟄プ䊨⚺銳露鎊䱇靃涸鷓䔲涸⨴䐀㸝Ⰼ㛆雲կ⨴
䐀♸㸝Ⰼ湱Ⱒ⥌䜂䎾䓎餤㖈梡㖞ꄀ湡㢅կHealth�and�safety�information�communication:�
Supplier�shall�provide�workers�with�appropriate�safety�training�in�their�primary�language.�Health�
and�safety�related�information�shall�be�clearly�posted�in�the�facility.

6. 劼㐼꣈䫡⣘䎾㉁곢㼆欰❡霃㢊ㄤⰦ➭劼唒鵳遤㸝Ⰼ⽭㹲霉⠮䎇⚹〳腊㼋荝プ䊨「⠟涸劼
唒䲿⣘暟椚꣈䫡鄳縨ծ鵶ꝉ鄳縨⿺㾓ꥻ䎇姻烁鵳遤絶䫡կSafety�Guarding:�supplier�shall�
evaluate�its�production�and�other�machinery�for�safety�hazards,�provide�physical�protection�
devises,�interlocks�and�barriers,�where�machinery�presents�an�injury�hazard,�and�properly�
maintain�them.

7. 䊨⚌⽡欰呏研ⴔ紩䱽ⵖ⾲ⴭ䎾䔲霋ⵆծ霉⠮䎇䱽ⵖ⻊㷖ծ欰暟⿺暟椚瘝㔔稇絛プ䊨䌄勻
涸⽭ꤗկ鸑鵂鷓䔲涸霃雦ծ䊨玐ㄤ盗椚䱽ⵖ嶊ꤑ䧴䱽ⵖ悶㖈⽭ꤗկ䔲偽岁鸑鵂鵯❈䲃倶⯎
ⴔ䱽ⵖ⽭ꤗ傞プ䊨䎾霪ꂁ㢊䎇〳⟄⢪欽䜄䔲涸ծ⥂Ⱞ葻㥩涸⚡➃꣈䫡欽ㅷկ꣈䫡雦ⴢ䎾⺫
ゎ♸鵯❈⽭ꤗ剣Ⱒ涸굥ꤗ侅肫勞俱կWorker�exposure�to�chemical,�biological�and�physical�
agents�is�to�be�identified,�evaluated,�and�controlled�according�to�the�hierarchy�of�controls.�
Potential�hazards�are�to�be�eliminated�or�controlled�through�proper�design,�engineering�and�
administrative�controls.�When�hazards�cannot�be�adequately�controlled�by�such�means,�workers�
are�to�be�provided�with�and�use�appropriate,�well-maintained,�personal�protective�equipment.�
Protective�programs�shall�include�educational�materials�about�the�risks�associated�with�these�
hazards.�

Ꝯ彂允⣘䎾㉁遤⚹ⲥⴭ��Supplier�Code�of�Conduct�of�Jayson 5



痦♲畎梠㞯
Provision�3:�Environment

1. ⣘䎾㉁䎾黽㸛䨾剣♸梠⥂湱Ⱒ涸岁䖒岁錞կSupplier�shall�comply�with�all�applicable�laws�and�
regulations�regarding�environment.�

2. ꣈姺寓厩⿺蒜紨餴彂䎾㖈彂㣢副䧴鸑鵂㹊騨㥵佖鵳欰❡ծ絶䫡ㄤ霃倶䊨蒌ծ剏矿勞俱ծ
蒜紨餴彂ծ�勞俱㔐佐ㄤⱄⵄ欽瘝Ⲹ㼱ㄤ嶊ꤑ䨾剣碫㘗涸餴彂署餩ㄤ寓厩⺫䭍宐ㄤ腊
彂կ�Pollution�Prevention�and�Resource�Reduction:�The�use�of�resources�and�generation�of�
waste�of�all�types,�including�water�and�energy,�are�to�be�reduced�or�eliminated�at�the�source�or�by�
practices�such�as�modifying�production,�maintenance�and�facility�processes,�materials�
substitution,�conservation,�recycling�and�re-using�materials.

3. 剣㹲暟餘⣘䎾㉁䎾䔲霋ⵆㄤ䱽ⵖꅺ佞ⵌ梠㞯务⠔鸣䧭⽭ꤗ涸⻊㷖暟餘⿺Ⱖ➭勞俱烁⥂鵯
❈暟餘䖤ⵌ㸝Ⰼ㢅椚ծ鵘鳕ծ㶸⪰ծ⢪欽ծ㔐佐䧴ⱄⵄ欽ㄤ㢅縨կHazardous�materials:�
Supplier�shall�identify�and�manage�chemicals�and�other�materials�posing�a�hazard�if�
released�to�the�environment�to�ensure�their�safe�handling,�movement,�storage,�use,�
recycling�or�reuse�and�disposal.�

4. ⣘䎾㉁䎾⥂䫡䝠涸プ䊨ㄤ龇㾀涸欰ㄐ⿺⨴䐀⟄⿺歋✵䝠涸䊨蒌ㄤ❡ㅷ㔿剣涸굥ꤗ䨾嶍⿺涸
Ⱆ⠍կSupplier�shall�protect�life�and�health�of�its�employees�and�neighbors,�as�well�as�the�public�
involving�from�inherent�risk�from�processes�and�products.

5. 䱽ⵖㄤ㢅椚䏑宐⿺㔿⡤䏑暟⣘䎾㉁㖈絑蠒ծ䊨⚌⸈䊨ㄤ幡峇霃倶务❡欰涸䏑宐⿺㔿⡤䏑暟
㖈䱗佞䧴㢅縨⵸䎾䔲䭽撑銳宠㼆Ⱖ鵳遤港崵ծ䱽ⵖㄤ㢅椚կControl�and�disposal�of�
wastewater�and�solid�waste:�For�the�wastewater�and�solid�waste�which�are�generated�during�the�
operation,�manufacturing,�and�facility�cleaning,�supplier�shall�monitor,�control�and�treat�them�
according�to�the�requirement�before�being�discharged�or�disposed.�

6. 孞⡤䱗佞⣘䎾㉁㖈絑蠒鵂玐务❡欰涸䮦〄䚍剣劼⻊㷖暟餘ծ臱赤䚍孞⡤ծ䗎磜ծ荎孻嶊署
⻊㷖暟餘⟄⿺敍掔ⶰ❡ㅷ瘝䏑孞㖈䱗佞⛓⵸䎾䔲䭽撑銳宠㼆Ⱖ鵳遤ꊹⵆծ港崵ծ䱽ⵖㄤ㢅
椚կAir�emissions:�according�to�relevant�requirements,�supplier�shall�identify,�monitor,�control�
and�treat�the�VOCs,�corrosive�gases,�particulates,�Ozone-depleting�chemicals�and�Combustion�by-
products�which�are�generated�by�the�manufacturing�process�before�discharging.�

7. 勞俱ꣳⵖ⣘䎾㉁䎾䔲黽㸛剣Ⱒ㖈❡ㅷ务⟄⿺ⵖ鸣鵂玐务犜欽䧴ꣳ欽厤❈暵㹁暟餘⺫䭍㔐
佐ㄤ㢅縨叻䘋涸湱Ⱒ岁䖒ծ岁錞ㄤ㹐䨪銳宠կMaterials�Restrictions:�Suppliers�are�to�adhere�
to�all�applicable�laws,�regulations�and�customer�requirements�regarding�prohibition�or�restriction�
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of�specific�substances�in�products�and�manufacturing,�including�labeling�for�recycling�and�
disposal.�

8. 腊彂嶊署ㄤ庛㹔孞⡤䱗佞䎾㖈䊨⾊ㄤ/䧴Ⱆ尽紩騈驶ㄤ雵䔶腊彂嶊署⟄⿺䨾剣湱Ⱒ涸�1�碫
ㄤ�2�碫庛㹔孞⡤涸䱗佞䞔ⲃկ⣘䎾㉁䎾确程䒓〄剣䧭劥佪渤涸倰岁⟄䲿넞腊彂佪桧䎇剒㣐
玐䏞㖑Ⲹ㼱腊彂嶊署♸庛㹔孞⡤䱗佞կEnergy�consumption�and�all�relevant�Scopes�1�and�2�
greenhouse�gas�emissions�are�to�be�tracked�and�documented,�at�the�facility�and/or�corporate�
level.�Suppliers�are�to�look�for�cost-�effective�methods�to�improve�energy�efficiency�and�to�
minimize�their�energy�consumption�and�greenhouse�gas�emissions.��

痦㔋畎麤䗞錞薴
Provision�4:�Ethics

1. ㉁⚌霟⥌⣘䎾㉁䎾ꅷ》ꨪ㺂䗽筛瘻犜姺⟣⡦䕎䒭涸餯餲ծ臱餕ծ侫霍⹗程ㄤ䮱欽Ⱆ妴遤
⚹կ䨾剣⚌⸉❜僒㖲䎾烁⥂鷳僈䎇䎾㖈⿬♸罏⚌⸉餖湡ㄤ雵䔶务ⲥ烁导僥կ䎾䲀遤港漛ㄤ䔂
⻊玐䎸⟄烁⥂痗ざ导臱餕岁涸銳宠կBusiness�Integrity:�Supplier�shall�have�a�zero�tolerance�
policy�to�prohibit�any�and�all�forms�of�bribery,�corruption,�extortion�and�embezzlement.�All�
business�dealings�should�be�transparently�performed�and�accurately�reflected�on�Participants�
business�books�and�records.�Monitoring�and�enforcement�procedures�shall�be�implemented�to�
ensure�compliance�with�anti-corruption�laws.

2. ⥌䜂Ⱆ䒓⣘䎾㉁䎾⣜撑鷓欽岁錞ㄤ⚺銳涸遤⚌䟗⢾Ⱆ䒓剣Ⱒ㉁⚌崞⸓ծ絆絉絕匬ծ餒⸉朐
ⲃծ⸣䊨ծ⨴䐀♸㸝Ⰼㄤ梠㞯涸⥌䜂կDisclosure�of�Information:�Supplier�shall�disclose�the�
information�regarding�its�business�activities,�structure,�financial�status,�labor,�health�and�safety,�
and�environmental�practices�according�to�applicable�laws�and�prevailing�industry�practices.�

3. 爢⼓⿬♸렽⸠⣘䎾㉁⿬♸爢⼓崞⸓⟄䲀⸓爢⼓涸爢⠔ㄤ絑崸〄㾝կCommunity�
Engagement:�Supplier�is�encouraged�to�join�the�community�activities�to�promote�social�and�
economic�development.

4. 魧⼝⥂䫡ㄤ偽䫣㢕筛瘻⣘䎾㉁곢䒊用⼢ぜ䫏霎劼ⵖ烁⥂⚿䫣罏魧⼝涸劼㺙䚍ㄤ⼢ぜ䚍
犜姺䫣㢕遤⚹կIdentity�Protection�and�Non-retaliation:�Supplier�shall�establish�an�anonymous�
complaint�mechanism�to�ensure�the�confidentiality,�anonymity�of�whistleblower�is�protected,�and�
prohibit�retaliation.
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5. 濼霋❡勉⥂䫡⣘䎾㉁䎾㼣ꅾ濼霋❡勉⥂䫡㹐䨪⥌䜂涸㸝ⰌկProtection�of�Intellectual�
Property:�Supplier�shall�respect�intellectual�property�rights�and�safeguard�customers�
information.�

6. 导㘐倗⿺导♶姻䔲畊✰⣘䎾㉁䎾黽㸛䨾剣鷓欽涸㕂㹻ㄤ㕂꣢导㘐倗ㄤ館僒䱽ⵖ涸岁錞կざ
⡲名⠶♶䖤杝荈䧴名ずⰦ➭ざ⡲名⠶鵳遤㘐倗䋑㖞䧴♶姻䔲畊✰涸遤⚹կAnti-Trust�and�
Unfair�Competition:�Supplier�shall�comply�with�all�applicable�national�and�international�
regulations�of�anti-trust�and�trade�control.�Partner�is�prohibited�to�have�monopoly�or�unfair�
competition�alone�or�with�other�partners.�

7. 餏餓⟣涸瀤暟ꅷ餝Ⱘ⡤銳宠霼⿬撑姼遤⚹ⲥⴭ涸邉⯎շ餏餓⟣瀤❡ꅷ餝涸⣘䎾㉁叻ⲥո
鵯⚡ⲥⴭ涸邉⯎僽㸤Ⰼ䭽撑շ务㕂餏餓⟣瀤❡⣘䎾Ꝇ㽴餓盗椚䭷⽂ոㄤշ絑崸ざ⡲♸〄㾝絆
絉Ⱒ✵勻荈「Ȿ瑲䕧ㆇㄤ넞굥ꤗ⼓㚖涸瀤瀖涸餏餓⟣⣘䎾Ꝇ㽴餓盗椚䭷⽂痦♲晜ո罜䒓〄
涸կResponsible�Sourcing�of�Minerals:�Regarding�detailed�requirement,�please�refer�to�the�
supplement�of�this�Code�of�Conduct,�Supplier�Standard�for�Responsible�Mineral�Sourcing�
which�is�fully�aligned�Chinese�Due�Diligence�Guidance�for�Responsible�Mineral�Supply�Chains�and�
the�OECD�Due�Diligence�Guidance�for�Responsible�Supply�Chains�of�Minerals�from�Conflict-
Affected�and�High-Risk�Areas.�

痦❀畎Ⱆ尽屛椚
Provision�5:�Corporate�Governance

1. 盗椚餓⟣ㄤ⛐⸉⣘䎾㉁䎾霃剣⟱⚌爢⠔餓⟣�(CSR)�鿈꡶䧴碫⡃䀔⡙湬䱹ぢ遤筛盗椚㽻䫣
デ䪬䬐䎇䭆剣盗椚⟱⚌涸爢⠔ㄤ梠㞯ざ錞銳宠涸餓⟣⿺勉⸂կManagement�Responsibilities�
and�Obligations:�supplier�shall�set�up�a�Corporate�Social�Responsibility�(CSR)�department�or�
similar�position�that�reports�directly�to�executive�management�who�has�the�responsibility�and�
authority�to�manage�social�and�environmental�compliance�requirements�for�the�business.

2. 굥ꤗ霉⠮♸盗椚⣘䎾㉁䎾ⵖ㹁䎇絶䫡ㄤ霋ⵆ♸⚌⸉湱Ⱒ涸⸣䊨勉ⵄ♸➃勉ծ⨴䐀♸㸝Ⰼծ
梠㞯ծ㉁⚌麤䗞⿺岁䖒ざ錞굥ꤗ涸ⵖ䏞䎇䪄遤鷓䔲涸玐䎸ㄤ䱽ⵖ䲃倶勻綕鍒䊺霋ⵆ涸굥
ꤗկRisk�Assessment�and�Management:�supplier�shall�develop�and�maintain�a�procedure�to�
identify�the�risks�in�labor�and�human�rights,�health�and�safety,�environmental,�business�ethics,�
and�legal�compliance�associated�with�its�operations;�implement�appropriate�procedures�and�
controls�to�mitigate�identified�risks.
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3. ⥌䜂尲鸑⣘䎾㉁䎾䭆剣ぢプ䊨ծ副康⣘䎾㉁ㄤ♴康㹐䨪幡兠ծⲥ烁⠛鴪Ⱖ絫佪ծ㹊騨ծ筛
瘻ㄤ劍劅瘝湱Ⱒ⥌䜂涸崨玐կInformation�Communication:�supplier�shall�have�processes�to�
accurately�communicate�with�employees,�upstream�vendors�and�downstream�customers�about�
the�practices,�policies�and�expectations.�

4. 䱹「㹎呍⣘䎾㉁䎾呏研䧮⟌涸銳宠䱹「䧮⟌涸㹎呍կAccepting�Audits:�supplier�shall�
accept�our�audits�according�to�our�requests.

5. 索姻䲃倶崨玐㼆✵鸑鵂ⰻ鿈ㄤ㢪鿈㹎呍ծ霉⠮ծ唬叅ծ靈叅䧴霉㹎瘝〄梡涸♶駈䧴鵵錞遤
⚹⣘䎾㉁䎾䭆剣⿺傞䒓㾝索姻䲃倶涸崨玐կCorrective�Action�Process:�Supplier�shall�have�a�
process�to�correct�any�deficiencies�or�violations�timely�identified�by�an�internal�or�external�audit,�
assessment,�inspection,�investigation,�or�audit.
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䧮⟌劍䖉䝠涸䪬霿䎇䶀䩛♧饰⚹⟱⚌⣘䎾Ꝇ涸〳䭯絯〄㾝⨞ⴀ餑柄�
We�expect�your�commitment�and�we�hold�on�together�to�contribute�to�sustainability�

of�the�corporate�supply�chain�

副嵳Ꝯ彂允倝腊彂勞俱剣ꣳⰖ尽�
�Shanghai�Jayson�New�Energy�Material�Co.,��Ltd.�

欰佪傞ꢂ2023䎃1剢11傈������������������������������������������������������
Effective�Date:�January�11,�2023�
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