Wy

W

T il

S AYSON

A
A\NS

1T 9.EN
Supplier Code of Conduct

Jan 2023



T

Introduction
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The core value of Shanghai Jayson New Energy Material Co., Ltd. (hereafter “Shanghai Jayson” or

3 b

we” or “us” )is “Integrity, Responsibility, Efficiency and Sharing” . Our mission is “Being
committed to comprehensively boosting “New Energy (Industry)” through making full play of
power of technology and researching and producing “New Material” to create green and good
“New Life” for human kind” .

LEwmRERARLSHNR, R0 ECRUSNE, BEEWHRREMRUNEFEXER
EMBER. AR, FATHAERAINHNEERFNAE. KB REMENE—ETIMF,
MRIEATHENFRNTE2E M. FE, HNEEXERRN AR LIRS mA ARSI H
NE. XFLBRIER, BlIRFEEIBXERRIEABMNHNETHREN—E7, FITBRFRRM
BEHNENERME, EERAENRNTATEREHNES EERERZENYSXR,
EFHRIENHISE KR,

At Shanghai Jayson, we have always set high standards for the way we conduct business - in areas of
corporate social responsibility including compliance with all applicable laws and regulations. In turn,
we expect the same commitment from our suppliers. Our goal is to work with our suppliers to ensure
full compliance with these items set in this Code of Conduct, as they in turn apply them to their own
suppliers who provide goods and services to them. For Shanghai Jayson, we will consider these items
in our selection of suppliers and will actively monitor their compliance. Any violation of the Code of
Conduct may damage the business relationships between suppliers and Shanghai Jayson, and even
lead to the termination of business relationship.

FENEEERFRANIARRE: (KEE2KEZNOTTUEN) « LENFRLY) . (REIEE
W) . (EfFsItngE) « (BEERBUALY) « (EfFFITARRESEESMmEN)
%, BT LERERENEITANIEMER, URGFTHAN. BRRE2. HREFRFLU
REEAEN A TEIT .

This Code of Conduct refers to internationally recognized standards: Ten Criteria for the United

Nations Global Compact, Convention on the Rights of Children, Minimum Working Age Convention,
International Labor Standards, UN Convention against Corruption, Guidelines for the Safety and
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Health of the International Labor Organization and etc. It summarizes the expectation and
requirement of Shanghai Jayson on its suppliers’ behaviors and responsible behaviors including
labor and human rights, health and safety, environmental protection and ethics.

F£—F: FTTMAN
Provision 1: Labor and Human Rights

1. 28T HYEBRARIHARTES SMEARMENRNEEFLR. No child labor: the
employee hired by the supplier shall meet the minimal age required by the local laws and
regulations.

2. RIBEERHIFE: HEEAR UREARRERESEREISE (Ebilsgsl. TR, 3249, 5
EBEESRTER) » AIEBEM. Forced orinvoluntary labor: supplier shall not use
forced or involuntary labor of any type (e.g., forced, bonded, indentured or involuntary
prison labor); employment is voluntary.

3. IfEEtia): MmN SETX T TENEINERANMSMAGEREN. RIFEESHEE
BERT, SRI(EREIEEMINERSETE0 M, BEIRANSED S EENE
HERARE, RITEStXPNEEDEF—XAKEEE, Working hours: supplier shall obey
the international conventions or local laws and regulations applied to working hours. Unless in
the case of an emergency or abnormality, the working time per week should not exceed 60 hours,
including overtime work. Working hours in a week shall not exceed the limit of local law.
Employees should be allowed at least one day off per seven-day week.

4, THR5EMN. HYBMERMARESERNE, HRTRMUSENTAREN, BEXT
RETHE. MUNEMEEMREXER, AERTINIZ MR T EEREIR,
Wage and Benéefit: supplier shall provide its employees reasonable wage and benefit according to
the local and national laws and regulations, including those relating to minimum wages, overtime
hours and other elements of compensation. The wages of all the employees shall not be less than
the statutory minimum wage.

5. NEfHE&: HNERAENRTEmmEEL. MER. AT, FMsiRAMEsZIEEESF™
STVAEABITA; TASEMELMEELLETH. MEEHIE ZHRHXEERAVLSEREERM
M2, FEALA ST, Humane Treatment: Thereis to be no harsh and inhumane treatment
including any sexual harassment, sexual abuse, corporal punishment, mental or physical
coercion or verbal abuse of workers; nor is there to be the threat of any such treatment.
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Disciplinary policies and procedures in support of these requirements shall be clearly defined and

communicated to workers.

6. LMl MNETRENRARIN, NMSEME. REEM. Fie. EfE. 4E. 450,
MANARFIMER IR, SRR B2 BRI SAEFEELXMNAZRMERMA. FF
ERATHNVEEESTHFEEMMRNEFNE, Discrimination: Supplier shall not
discriminate in hiring and employment practices on grounds of race, religion, age, nationality,
sexual orientation, gender, gender identity or expression, marital status, pregnancy, political
affiliation, disability and etc. Supplier shall not require its employees or applicants to undertake

medical examination with discriminatory nature.

7. SfEHE: TERATEER, HEBEAETS. AR THRENIMAZEAR., it
BRRKR. SE5ERRHUNRTFREMEE/ER. Freedom of association: Supplier shall not
interfere, obstruct or forbid its employees to establish or join all kinds of organizations, electing
representatives, participating in collective bargaining and carrying out any legal activities.

FE. #R5%s
Provision 2: Health and Safety

1. RuZe: HYENBESSENTERIT. SEE8IATLAEIR IR iHE. EiiL2R
Bo NIMRTRES TFEXEEINMABIFES, HAREXEIMES.
Occupational safety: Supplier shall identify, assess and eliminate safety hazards through
reasonable engineering design, process control and preventive maintenance. The supplier shall
provide its employee with proper personal protective equipment relevant to the work as well as
relevant training and guidance.

2. NRERE: #HYEMIRAHITHLESBENESSES, HEIXLEN A RMNIZEFEE
TIEERR, 8 Z3RE. RTENMNEERER. RTIGSES. EERIAROT
RivKiggE. mENBORBMERTL. R HIMEFNRATRBOTAS. R
FFB9f2=, Emergency Preparedness: suppliers shall identify and assess potential emergency
situations and events, and implement emergency plans and response procedures to minimize
theirimpact, including: emergency reporting, employee notification and evacuation procedures,
worker training and drills, appropriate fire detection and extinguishing equipment, adequate exit
facilities and recovery plans. Such plans and procedures shall focus on minimizing harm to life,
the environment and property.
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3. Ifpfkm: MuBNSHEESEHERMNERLUTN. S8, RENRS THNER, €
FEUTHE: SMRIkE; NTHEIRBERGEFITOERMICR, RUESENETRS; A
EZROIFHRENL EFERELUERRRZM,; EBIRTERTE, Occupational Injury and Illness:
supplier shall have procedures and systems in place to prevent, manage, track and report
occupational injury and illness including provisions to: encourage worker reporting; classify and
record injury and illness cases; provide necessary medical treatment; investigate cases and
implement corrective actions to eliminate their causes; and facilitate return of workers to work.

4. LEFM HUBSNINRTRUETANDERESH. KAKUNRSERES. EESHA
Bight, HNVERENRIESNARES#EE, FHREEINEIBO. FAFRK. TR
HIHEEFEN, UNSIEREANSENFAATIE, Living conditions: supplier shall provide
workers with ready access to clean toilet facilities, potable water and sanitary food preparation,
storage, and eating facilities. Worker dormitories provided by the supplier shall be maintained to
be clean and safe, and provided with appropriate emergency egress, hot water for bathing and
showering, adequate heat and ventilation, and reasonable personal space along with reasonable
entry and exit privileges.

5. EES5Z2EERE: #NBNAERTREUATITEESKENEYNERZ S, 42
BES5%eEXE BN KIGTEINIZEEB &, Health and safety information communication:

Supplier shall provide workers with appropriate safety training in their primary language. Health
and safety related information shall be clearly posted in the facility.

6. MEEPIP: MBI EFRENEMTIMHETRER/E L, HNFRSEATIZRMARIN
WIREYIESIFEE. EYEENER, HIEMHITHIR, Safety Guarding: supplier shall
evaluate its production and other machinery for safety hazards, provide physical protection
devises, interlocks and barriers, where machinery presents an injury hazard, and properly
maintain them.

7. TWTE: RIESRIEHEIRN, NHiR5). HhEHEGINT. EVRBESFRRL R THR
ek, BEEHRYILTT. TIEMEIREH, JBReSITHBERR, ST BT XEERT
DIERIERE, RTNZREHIUEMAGHEN. RFEREFNDABIFA®. BiFitiiize
B5XERIE XX BEMEL. Worker exposure to chemical, biological and physical
agents is to be identified, evaluated, and controlled according to the hierarchy of controls.
Potential hazards are to be eliminated or controlled through proper design, engineering and
administrative controls. When hazards cannot be adequately controlled by such means, workers
are to be provided with and use appropriate, well-maintained, personal protective equipment.
Protective programs shall include educational materials about the risks associated with these
hazards.
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Provision 3: Environment

1. HNENESTFE SMREXAEEEM, Supplier shall comply with all applicable laws and

regulations regarding environment.

2. BALESRRTWAFR: NERK LSBT RE NeHER. EPMigkTZ. BiEl
REEVEZ PN M?HIEIH&%DE?F'J%%) B OMEBRFTA RN FIRFEEMSR (BEKHMEE

78) o Pollution Prevention and Resource Reduction: The use of resources and generation of
waste of all types, including water and energy, are to be reduced or eliminated at the source or by
practices such as modifying production, maintenance and facility processes, materials
substitution, conservation, recycling and re-using materials.

3. BEYIR: HNENHIRFAEHREREIFEPSERBRNEEMRREMME, BFEX
LEYRREIRENIE. ThH. . FH. BWEEFIAMLE, Hazardous materials:
Supplier shall identify and manage chemicals and other materials posing a hazard if
released to the environment to ensure their safe handling, movement, storage, use,

recycling or reuse and disposal.

4. HNENFRPERRTHBENE G REER, UKBEFENITZM~mEERXFTS R
2 R Supplier shall protect life and health of its employees and neighbors, as well as the public

involving from inherent risk from processes and products.

5. IEHRIFIIREZKREGREY): HYEEEE. TWNTAE SIS~ R KR EREY
EHREAER, WEHRBERSHBITIEN, =HFLE, Control and disposal of

wastewater and solid waste: For the wastewater and solid waste which are generated during the
operation, manufacturing, and facility cleaning, supplier shall monitor, control and treat them
according to the requirement before being discharged or disposed.

6. SEHN: HNBELKEIETTENEREENIKEYIR. F’”’El‘iwﬁs L. REUHFE
WEMBULURIAIRE REFE SRR Z A, NIRRERYEAITER. W, EHAL

I#, Airemissions: according to relevant requirements, supplier shall identify, monitor, control
and treat the VOCs, corrosive gases, particulates, Ozone-depleting chemicals and Combustion by-
products which are generated by the manufacturing process before discharging.

7. MERS: HNENSETFEXEEGPURGIESIEFEANEARELESEYR (815
AR BATE) BOMERIER. SEMFZE P EXK, Materials Restrictions: Suppliers are to adhere

to all applicable laws, regulations and customer requirements regarding prohibition or restriction



of specific substances in products and manufacturing, including labeling for recycling and
disposal.

8. RERBMMERESMAHN: NETI M/HARRRENIZSREEREFEURFAEHERXN 12
M2 KRESEHBIE . HNEBNRRALEMAR @G EURSEFRNE, H&EX
R D EERHFE S B ESAHR. Energy consumption and all relevant Scopes 1 and 2
greenhouse gas emissions are to be tracked and documented, at the facility and/or corporate
level. Suppliers are to look for cost- effective methods to improve energy efficiency and to
minimize their energy consumption and greenhouse gas emissions.

ENE: BEAE

Provision 4: Ethics

1. BIRE: HEYENRRNESBEE, BIHEAEANKER. BW. SEshREMEA AT
HNo FMBUSRZIINHBFRBAHNESSEWSKEMICRPERR, NETIRENR
WIZF LR & RIEMEERNZER, Business Integrity: Supplier shall have a zero tolerance
policy to prohibit any and all forms of bribery, corruption, extortion and embezzlement. All
business dealings should be transparently performed and accurately reflected on Participant’ s
business books and records. Monitoring and enforcement procedures shall be implemented to
ensure compliance with anti-corruption laws.

2. BERAF: HUBMKBREREZNIMEZMNTILRORFAE XBWERD. AREN, WK
T FI. BESREMFENE S, Disclosure of Information: Supplier shall disclose the
information regarding its business activities, structure, financial status, labor, health and safety,
and environmental practices according to applicable laws and prevailing industry practices.

3. HXE5: BMENES5HXER, MHEMHRHNHESMEFAE. Community
Engagement: Supplier is encouraged to join the community activities to promote social and
economic development.

4. BIMRIFAMTIREBER: HNEIRILEBRRIFNG, BERIERESHIONBENESL,
21FRE1T M. Identity Protection and Non-retaliation: Supplier shall establish an anonymous
complaint mechanism to ensure the confidentiality, anonymity of whistleblower is protected, and
prohibit retaliation.



5. HHRFRFRIF: HNENEEMIRSN, FIPFEFEENRZS, Protection of Intellectual
Property: Supplier shall respect intellectual property rights and safeguard customer’ s

information.

6. RZEINRAESRS. HYBNMETHREERNEXMNERRZHNRAZITHEN. &
BN SR E N EEHM SRR TR I N AR E SR FMIIT N, Anti-Trustand
Unfair Competition: Supplier shall comply with all applicable national and international
regulations of anti-trust and trade control. Partner is prohibited to have monopoly or unfair
competition alone or with other partners.

7. ARENTYIRE: BEAEKIESRIITOENNT (AREN = RWRHNEEIRE)
XMENNHFTEETLER (PEASREN =HRNERTEIRER) M (FFSESLRA
AXTFRBEZTAHREMAE XK ARNARIEENERRERSmE, S=h) mAX
B, Responsible Sourcing of Minerals: Regarding detailed requirement, please refer to the
supplement of this Code of Conduct, “Supplier Standard for Responsible Mineral Sourcing”
which is fully aligned Chinese Due Diligence Guidance for Responsible Mineral Supply Chains and
the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas.

FRE: NERE
Provision 5: Corporate Governance

1. BEFRAEMXS: HuENIgA R STE (CSR) BT8R, BEEMITHEEER
&, AEHREEERIMNHSMIMESIERNTZTERINII. Management Responsibilities
and Obligations: supplier shall set up a Corporate Social Responsibility (CSR) department or
similar position that reports directly to executive management who has the responsibility and
authority to manage social and environmental compliance requirements for the business.

2. RPIL5ER: HNBENEIEHEFNIRAIS W SHEXFZINMS AN, BRS5Z2.
MR, BEERCEREESMNNEIE, HAITEAREFMIEGHEERER IR,
2, Risk Assessment and Management: supplier shall develop and maintain a procedure to
identify the risks in labor and human rights, health and safety, environmental, business ethics,
and legal compliance associated with its operations; implement appropriate procedures and
controls to mitigate identified risks.



ERAE: HYENBEmATI. ElFEN i Nk g, AREAESR. Kk, K
RANEAEER XS BAYAIE. Information Communication: supplier shall have processes to
accurately communicate with employees, upstream vendors and downstream customers about
the practices, policies and expectations.

B2 EZ HYBNRERITNER, E2HITIEZ. Accepting Audits: supplier shall

accept our audits according to our requests.

Y EFEFERAE: ST @EIREMIMNPEZ. T, OE. BESIFESLMNFEHEMNT
7, HNERNIEE KB R IEFERERYRAE. Corrective Action Process: Supplier shall have a

process to correct any deficiencies or violations timely identified by an internal or external audit,
assessment, inspection, investigation, or audit.
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BATERIER RIS, FHEF—ENEW AN ERI IR R S8
We expect your commitment and we hold on together to contribute to sustainability
of the corporate supply chain

LiERERRERM AR AT
Shanghai Jayson New Energy Material Co., Ltd.

A /ETIE): 2023F1811H
Effective Date: January 11,2023
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