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⼀、 ⽬的 Purpose

僈烁ⰖⰢ岤涸⸣䊨㹊騨ㄤ➃勉雳곿ㄤ䊨⡲倰ぢ瘝,⚹⥂䫡プ䊨⸣⸓勉ㄤ➃勉䲿⣘䭷⽂կ�
To�specify�the�labor�practices�and�human�rights�issues�that�the�Company�concerns�and�the�
Companys�work�directions�and�provide�guidelines� for�protecting�the�employees�labor�
rights�and�human�rights.

⼆、 范围 Scope

劥佟瘻鷓欽✵♳嵳Ꝯ彂允倝腊彂勞俱剣ꣳⰖ⿺Ⱖ䱽肅㶩Ⱆ(⟄♴皍獦䧮⟌䧴Ⱆ)կ�
This� policy� applies� to� Shanghai� Jayson� New� Energy� Material� Co.,� Ltd.� and� its� controlled�
subsidiaries�(hereinafter�referred�to�as�we�or�the�Company).

三、职责 Responsibilities 

꧋㔙爢⠔餓⟣⸅Ⱆ㹔餏餓劥佟瘻涸鍒ꅺկ➃⸂餴彂盗椚➃プ餏餓䨾㖈Ⱆ涸⸣䊨㹊騨ㄤ➃勉佟瘻
涸㛆雲ծ䭷㼋ծ港漛ㄤ剣佪衅㹊կ�

The� Group� Social� Responsibility� Office� is� responsible� for� the� interpretation� of� this� policy.�
Human� Resources� staffs� are� responsible� for� the� training,� guidance� and� effective�
implementation�of�the�labor�practices�and�human�rights�policy.�

四、政策声明 Statement of the Policy 

䧮⟌䪬霿㼣ꅾ䨾剣プ䊨涸⸣⸓勉ㄤ➃勉կ䧮⟌⛲銳宠䧮⟌涸⣘䎾㉁㼣ꅾⰦ䨾剣プ䊨涸⸣⸓勉ㄤ➃
勉կ�
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We�are�committed�to�respect�all�employees�labor�rights�and�human�rights.�We�also�require�
our�suppliers�to�respect�the�labor�rights�and�human�rights�of�all�their�employees.�

a)��荈歋䭊⚌♸䎂瘝㽠⚌�Freely�Chosen�Employment�and�Equal�Employment �

I. 荈歋䭊⚌㹐錜➝絏Ⱆ䬸翴⥌䜂ⰻ㺂⺫䭍Ⱆ㛇劥⥌䜂ծ讏ꂹ犷ⵄծ䊨⡲梠㞯♸⸣
⸓⥂䫡ծ⟣翟㛇劥勵⟝瘝雮宠翟罏㼆Ⱆ剣㹐錜ծ溫㹊涸✫鍒宠翟罏荈歋鷥䭊կ�
Freely�Chosen�Employment:� to� introduce�the�Companys�recruitment� information�
in�an�objective�way,�covering�basic�information�of�the�Company,�compensation�and�
benefits,�working�environment�and�labor�protection,�basic�qualifications,�etc.,�so�that�
the�applicants�can�have�an�objective�and�authentic�understanding�of�the�Company�
and�make�choices�freely.��

ii.� 䎂瘝㽠⚌劼⠔䎂瘝⚚犜娂錠կ鷥䬬宠翟罏〫銳痗ざ㕂㹻錞㹁涸⸣⸓欽䊨勵⟝
⽰〳絛✮䎂瘝䎾翴涸劼⠔կ㖈鷥䬬欽➃涸⟣⡦梠蒜♶㔔宠翟罏涸➃猫ծ肌蒀ծ䎃륁ծ䚍
ⵆծ䚍》ぢծ䚍ⵆ雩ずㄤ䚍ⵆ邍梡ծ猫偛䧴字偛ծ婎氬ծ䙕㶲ծ㸺侅⥌⟓ծ佟屛崣ⵆծ
爢㔙䧭プ魧⼝ծ剪ⱙ䕶朐ⲃծ「⥂䫡涸麰⠛⥌䜂䧴㭵㪞朐ⲃ瘝㖈䬸翴ㄤ⡾鵂玐务㥵
䊨餴ծ儥⼮ծ㤙⸠ㄤ㛆雲劼⠔瘝娂錠䧴나䪓䊨➃կ䎾ぢ䊨➃䲿⣘ざ椚涸㸺侅崞⸓㖞
䨾կ姼㢪♶䎾䔂鶖䊨➃䧴悶㖈䊨➃䱹「〳腊䌄剣娂錠䚍湡涸涸⼕㷖唬叅⺫䭍䙕㶲䧴
留餎唬叅䧴⡤唬կ�
Equal�Employment:�Equality�of�Opportunity�and�Strict�Prohibition�of�Discrimination.�
Any�applicants�shall�be�given�an�opportunity�for�equal�employment�as�long�as�he/she�
meets� the� requirements� for� labor� employment� as� prescribed� by� the� country.� The�
Company�shall�not�engage�in�discrimination�or�harassment�based�on�race,�color,�age,�
gender,� sexual� orientation,� gender� identity� and� expression,� ethnicity� or� national�
origin,�disability,�pregnancy,�religion,�political�affiliation,�union�membership,�covered�
veteran� status,� protected� genetic� information� or� marital� status� in� hiring� and�
employment�practices�such�as�wages,�promotions,�rewards,�and�access�to�training.�
Workers�shall�be�provided�with�reasonable�accommodation�for�religious�practices.�In�
addition,� workers� or� potential� workers� should� not� be� subjected� to� medical� tests,�
including� pregnancy� or� virginity� tests,� or� physical� exams� that� could� be� used� in� a�
discriminatory�way.�
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b)��ざ岁欽䊨�Legal�Employment �

I.� ⚚犜⡾留䊨կ䧮⟌⚚犜⡾留䊨䎇ꅷ》ぐ猫剣佪䲃倶薴霴欽留䊨⢾㥵叅낉魧
⼝霆⟝⿺䎃륁呍㹊կ♶忘18㿨涸䊨➃劢䧭䎃涸䊨➃♶䖤➢✲〳腊⽭⿺Ⱖ⨴䐀䧴㸝
Ⰼ涸䊨⡲⺫䭍㢹棴ㄤ⸈棴կ㥵卓〄梡留䊨㼜䲿⣘⼸⸔/邉佹䲃倶կ�
ii.��⚚犜⢪欽⧥⸉⺫䭍⧥㥑ծ㥑䕶ծ港杢䧴㤎紨⸣䊨�
iii.�㗏Ɀ䫻ⵖ➃〡餙⽁կ�

c)��錞薴盗椚♶䖤䔂鶖⸣⸓�Standard�Management�Without�Forced�Labor��
i.��荈䡦皊雧⸣⸓ざず⟄⿺僽岁絯皊⸣⸓ざず俒㶶⚹⸣⸓罏嫢露կ�
The� labor�contract� shall�be� signed�and� renewed�voluntarily�the�words�written� in�
employees�mother�tongues.��

ii.� 黽紬㸛岁盗椚罏䎾⚚呔黽㸛㕂㹻岁䖒岁錞ծ遤⚌錞㹁⿺⟱⚌ⰻ鿈錞畎ⵖ䏞烁⥂プ
䊨➃魧㸝Ⰼծ㛇劥䊨⡲勵⟝瘝勉渤䖤⟄⥂ꥻկ�
Observation� of� laws� and� disciplines:� The� management� shall� strictly� observe� the�
national� laws� and� regulations,� industrial� codes� and� the� in-house� rules� and�
regulations,� to� ensure� that� the� employees� personal� safety,� basic� working�
conditions�and�other�rights�and�interests�are�guaranteed.��

iii.� ➃䚍⻊盗椚盗椚罏䎾♶倗䲿⼮盗椚䪮䊫㼣ꅾプ䊨♶䖤㼆䊨➃㹊倶凐⸂ծ㛇✵䚍
ⵆ涸凐⸂ծ䚍나䪓ծ䚍贈䖉ծ⡤縇ծ礵牟䧴聘⡤胇鶖ծꪵⲳծⰖ䒓繾鴉䧴鎊露⣳鴉瘝⚚
蕘涸ꬋ➃麤遤⚹❠♶䖤㪭胇銳㹊倶⟣⡦姼碫遤⚹կ�
Human-based� management:� The� management� shall� constantly� improve� the�
management�skills�and�respect�the�employees,�and�is�prohibited�to�impose�any�form�
of�corporal�punishment,�verbal�attack�or�other�remarks�or�acts�that� impair�the�self-
esteem� of� the� employees.� Harassing� or� insulting� the� employees� is� prohibited� by�
explicit�order,�including�any�form�of�physical,�sexual,�mental�or�verbal�harassment�or�
insult.��

iv.� ➃魧荈歋䧮⟌䪬霿⟣⡦欽䊨♶䖤䩾䬃䎾翴罏涸霆⟝ծ佐》䬃ꆄկ䊨⡲㖞䨾♶䖤ꣳⵖ
プ䊨涸遤⸓荈歋⢾㥵ꣳⵖ♳实䨾ծ껏宐瘝⿺㼆プ䊨鵳ⴀⰖ䲿⣘涸䊨➃㺋莓䧴欰崞
⼓瘝㖞䨾♶霃用♶ざ椚涸ꣳⵖկ䭽錞㹁䲿⛼鸑濼プ䊨剣鷥䭊猌翟涸荈歋կ�
Personal�freedom:�We�undertake�not�to�detain�the�candidates�certificates�or�charge�
the�deposit.�The�employees�freedom�of�action�shall�not�be�limited�at�the�workplace�
(such� as� limiting� the� times� of� going� to� the�washroom,� the�water� intake,� etc.).� The�
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employee�is�free�to�resign�provided�that�a�written�notice�shall�be�given�in�advance�as�
required.�

d)��䊨⡲傞ꢂ�
䭽撑⸣⸓岁錞㹁ざ椚䱗ꂁ⡲䜂傞ꢂ䊨⡲傞ꢂ♶馄鵂䔲㖑岁䖒錞㹁涸剒傞ꢂ⥂霆プ
䊨剣駈㢿涸⠅䜂傞ꢂկプ䊨荈䡦⸈棴Ⱆ䭽䊨餴佅➰勵⢾剣Ⱒ叻ⲥ佅➰⸈棴餩կ�
The�work�and�rest�time�shall�be�properly�arranged�in�accordance�with�the�labor�law.�
In�case� the�employees�are�voluntary� to�work�overtime,� the�Company�shall�pay� the�
overtime�pay�according�to�relevant�standards� in�the�regulations�on�the�payment�of�
salary.�

e)��讏ꂹ犷ⵄ�
i.� � 讏ꂹ佟瘻椚䙁䧮⟌佅➰プ䊨讏ꂹ♶⡛✵䔲㖑剒⡛䊨餴叻ⲥ䎇呏䰘䀔⡙⟟⧩♶ず佅
➰プ䊨ざ椚㔐䫣կ讏ꂹ宐䎂㖈劥㖑⼓Ⱘ剣畊✰⸂雮プ䊨剣㼣⚚㖑欰崞կ�
Principle� of� the� compensation�policy:�We� shall� pay� employee's� compensation� at� a�
rate�no�lower�than�the�local�minimum�wage�standard�and�provide�a�fair�return�for�the�
employees�according�to�different�post�values.�The�salary�level�shall�be�competitive�in�
local�region�and�enable�the�employees�to�live�a�decent�life.�

ii.� 犷ⵄ䧮⟌呏䰘䀔⡙䊨⡲勵⟝♶ず⚹プ䊨䲿⣘䗳銳涸⸣⸓⥂䫡欽ㅷկ呏䰘Ⱆⵖ䏞⚹
プ䊨䲿⣘岁㹁犷ⵄ⛓㢪涸暵蒀犷ⵄկ�
Benefits:� We� shall� provide� the� employees�with� necessary� labor� protection� articles�
according�to�different�working�conditions�of�different�posts,�and�welfare�supplies�with�
our�characteristics�besides�the�mandated�welfare�according�to�the�company�system.��

iii.� プ䊨〄㾝勉䧮⟌⚹プ䊨䲿⣘翟⚌䪮腊㛆雲⟄⿺ぐ고腊⸂㾝爙涸䎂〵♸劼⠔կ烁⥂
プ䊨♸ⰖⰟず〄㾝ծ䧭կ�
Right� to�development�of� the�employees:�We�shall�offer� training�of�vocational�skills,�
including� comprehensive� training� and� coaching� covering� the� Companys� basic�
information,� enterprise� culture,� social� responsibility,� safety� and� environmental�
protection,� occupational� health,� job� skills,� career� development� and� so� on,� and�
provide� the� employees� with� various� platforms� and� opportunities� to� show� their�
capabilities,�to�ensure�the�joint�development�and�growth�of�both�the�employees�and�
the�Company.��
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f)��尲鸑♸歍霎�Communication�and�Complaint �

䧮⟌⚹プ䊨䲿⣘✫㢴猫尲鸑♸歍霎庈麤歧鸑プ䊨邍鴪䠑錛䧴♸盗椚㽻尲鸑涸庈麤կ㼆
✵䫏霎㹊✲宠僽㖑靈叅♸㢅椚䎇㧆㊤⥂䫡唬⚿罏涸魧⼝⥌䜂⚚犜⟣⡦䕎䒭涸䩧ⴁ
䫣㢕կ�
We� have� provided� various� communication� and� complaint� channels� for� the�
employees,� including� but� not� limited� to� the� complaints� hot-line,� proposal� for�
improvement,� complaints� box,� forum� and� satisfaction� survey,� to� keep� smooth�
channels� for� the� employees� to� express� their� opinions� or� communicate� with� the�
management.�We� investigate� and� handle� the� complaints� and� properly� protect� the�
identify� information� of� the� informer.� Any� form� of� retaliation� shall� be� strictly�
prohibited.��

g)��荈歋絕爢♸꧋⡤靍ⴼ�Freedom�of�Association�and�Collective�Bargaining �

プ䊨剣勉荈歋鷥䭊僽岁歍霼⸈Ⰶ䊨⠔կ䧮⟌䭽剣Ⱒ錞㹁佅䭯䎇♸䊨⠔꧋⡤靍ⴼ剣Ⱒ꧋
⡤⸣⸓ざずծ讏ꂹ⚁고ծ㥎翟䊨⥂䫡瘝靍ⴼ✲고կ�
The�employees�shall�be�entitled�to�make�a�choice�on�applying�to�join�the�labor�union�
and� the� party� and� league� organizations� or� not.� We� shall,� according� to� relevant�
provisions,�support�and�take�part�in�the�labor�union�collective�negotiations�involving�
the�collective�labor�agreement,�the�special�subject�of�salary,�the�protection�of�female�
employees�and�other�matters.�

h)��Ⱖ➭�
䧮⟌⠔呏䰘㕂㹻岁䖒岁錞ծ⸣⸓佟瘻ծ遤⚌錞薴⿺㹐䨪銳宠瘝䭯絯䲿⼮プ䊨勉渤⥂
ꥻկ�
We�shall�continue�to�promote�the�protection�of�the�employees�rights�and�interests�
according�to�the�national� laws�and�regulations,� labor�policies,� industrial�codes,� the�
customers�requirements,�etc.�

♳嵳Ꝯ彂允倝腊彂勞俱剣ꣳⰖ�
�Shanghai�Jayson�New�Energy�Material�Co.,�Ltd.�

欰佪傞ꢂ2023䎃2剢1傈������������������������������������������������������
Effective�Date:�February�1,�2023
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