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—. B89 Purpose

R A B X ERIT5 TSEBAN ARG TVEA %, AR B L5 oA ARAR (iR,
To specify the labor practices and human rights issues that the Company concerns and the
Company’ s work directions and provide guidelines for protecting the employees’ labor

rights and human rights.

—. e Scope

AERERAT L8R ERIERME AR AT MEER FARI(UTER “F(T” 3% “2F8" ).
This policy applies to Shanghai Jayson New Energy Material Co., Ltd. and its controlled
subsidiaries (hereinafter referred toas “we” or “the Company” ).

= . HA3R Responsibilities

SRS REDREARTRBERNFER. ANBREEARATPIELR BN TR AR
EFIIl 55, mEMBRER.
The Group Social Responsibility Office is responsible for the interpretation of this policy.

Human Resources staffs are responsible for the training, guidance and effective

implementation of the labor practices and human rights policy.

PO, EBZRFAHRR Statement of the Policy

BAFESEERE R TRISGERMAN, Bl MEERBNNHYBEEEFIE R THGEMEIA
o

55 T SRR AN AR Labor Practices and Human Rights Policy 2



We are committed to respect all employees’ labor rights and human rights. We also require

our suppliers to respect the labor rights and human rights of all their employees.

a) BAEFWSFERI Freely Chosen Employment and Equal Employment

BEEFEV: EUNELEEEBER, RABEARERER. HMEN. TEFR5%S
hiRIF. EEREAZRASE, IBKRRENAREEUW. ELRTH, KIREEHEE,

Freely Chosen Employment: to introduce the Company’ s recruitment information
in an objective way, covering basic information of the Company, compensation and
benefits, working environment and labor protection, basic qualifications, etc., so that
the applicants can have an objective and authentic understanding of the Company

and make choices freely.

i. FERA: NETEF, mREM. EkKIRE, REFSERMENS BTG,
BIel4e FFENENYS, TEkAANTERIATARERRENAN, K. Fie. &
Al MEEE. EAAREMMER RN, MiRSRE. RE. T2, REEM. BUATRA.
HERRER. RERKRE. SERIFNEEFEENERERRAEFTBENREIRES (1
TH. B XpAZIINESE) BERNSERIA. NATARMSENRBUERNT
Ffio b9, RNERIEBTASEBETIAEZAIRFEEMEBNNEFRE (BEFZEK
BEiE) SiiFis,

Equal Employment: Equality of Opportunity and Strict Prohibition of Discrimination.
Any applicants shall be given an opportunity for equal employment as long as he/she
meets the requirements for labor employment as prescribed by the country. The
Company shall not engage in discrimination or harassment based on race, color, age,
gender, sexual orientation, gender identity and expression, ethnicity or national
origin, disability, pregnancy, religion, political affiliation, union membership, covered
veteran status, protected genetic information or marital status in hiring and
employment practices such as wages, promotions, rewards, and access to training.
Workers shall be provided with reasonable accommodation for religious practices. In
addition, workers or potential workers should not be subjected to medical tests,
including pregnancy or virginity tests, or physical exams that could be used in a

discriminatory way.
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b) &7&M I Legal Employment
. mERRET., RITEEMAEL, HRNSMHERIEHERAEL (flnERs
HEHFRERZE) « FHIBTHIA (REENIA) FMEMNERREREBRENR
SHNTE, EERVIAMMIL. MREAMET, BB/ ARIERE,
ii. RAERGS (BEGN) « & WIMEE2A5T,
iii. RRHE A O IRSE,

c) MEER, A1S58IB%5h Standard Management Without Forced Labor
i. BREVTSaRMRESEEF AR (XFAFHERE) .
The labor contract shall be signed and renewed voluntarily (the words written in
employees’ mother tongues) .

ii. BLETE BEENTRETESEREN. TURMEREVABAEFIE, HWRE
TABR2. BARTHEFGEFNERFURRE,

Observation of laws and disciplines: The management shall strictly observe the
national laws and regulations, industrial codes and the in-house rules and
regulations, to ensure that the employees’ personal safety, basic working
conditions and other rights and interests are guaranteed.

il. AMHEE: SEENAMRAEIERID, §EAT, MINIALEREN. EF4
AT S. EEL. MER. AT, FHEREME. Fx. AAEENFEEESF™
ATAENEITH; TSR ELMERLLETA.

Human-based management: The management shall constantly improve the
management skills and respect the employees, and is prohibited to impose any form
of corporal punishment, verbal attack or other remarks or acts that impair the self-
esteem of the employees. Harassing or insulting the employees is prohibited by
explicit order, including any form of physical, sexual, mental or verbal harassment or
insult.

iv. AFBH: EABEFAAINSHFRNIEZENIEY. WEBIRE, TIEAPMTSRE!
RTATEIEHE (FIURREI EMFR. TRkF) RNRIHBAERENTIABSHESE
XEGFAMGIIASENIRSR. EMERPEERN, RTHEEFERAER,

Personal freedom: We undertake not to detain the candidates’ certificates or charge
the deposit. The employees’ freedom of action shall not be limited at the workplace

(such as limiting the times of going to the washroom, the water intake, etc.). The
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employee is free to resign provided that a written notice shall be given in advance as

required.

d) T{EBdial
BRHS AN E SIEHECES i8], TIEREARED StERMENHZKE, RIEA
THREBNKERE, RATEHREMY, ABHRIAZMFLIEXIMES T INYEZE,
The work and rest time shall be properly arranged in accordance with the labor law.
In case the employees are voluntary to work overtime, the Company shall pay the
overtime pay according to relevant standards in the regulations on the payment of

salary.

e) FrimsEF
i EEEBCRIER: BIIXMARAIFHFMAMETFItRRIRNE, HRERAUMERRR
MRATEEEHR, FMKEFESMXEERSN, iILRTHEE™MEE,
Principle of the compensation policy: We shall pay employee's compensation at a
rate no lower than the local minimum wage standard and provide a fair return for the
employees according to different post values. The salary level shall be competitive in

local region and enable the employees to live a decent life.

i. &8 BIMBERATERGREN R TRUESENTSoHRIFAm. RIEATGIER
RITIRMEEERMN ZIMIFEET,

Benefits: We shall provide the employees with necessary labor protection articles
according to different working conditions of different posts, and welfare supplies with

our characteristics besides the mandated welfare according to the company system.

ii. RTARREN: F(ThRTRMEREGEE), UREHEIRTHNEESS. H#R
RIS5RBHERE. KiK.

Right to development of the employees: We shall offer training of vocational skills,
including comprehensive training and coaching covering the Company’ s basic
information, enterprise culture, social responsibility, safety and environmental
protection, occupational health, job skills, career development and so on, and
provide the employees with various platforms and opportunities to show their
capabilities, to ensure the joint development and growth of both the employees and
the Company.
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f) y3:@5H3F Communication and Complaint

BNARIRMETZMOESHIFRE, HEATRAENNSEERDBENERE, XY
Tk, EEREMAETE5ME, HEZERIFLEENGHER, mREAERAITE
wE,

We have provided various communication and complaint channels for the
employees, including but not limited to the complaints hot-line, proposal for
improvement, complaints box, forum and satisfaction survey, to keep smooth
channels for the employees to express their opinions or communicate with the
management. We investigate and handle the complaints and properly protect the
identify information of the informer. Any form of retaliation shall be strictly
prohibited.

g) BB 55 FES Freedom of Association and Collective Bargaining
RIENEREFERSHIBEMAILS. HMEEIMEZFASEIZERRAIBTXE
HEohaE. FMED. ZERTRIFFRFIED
The employees shall be entitled to make a choice on applying to join the labor union
and the party and league organizations or not. We shall, according to relevant
provisions, support and take part in the labor union collective negotiations involving
the collective labor agreement, the special subject of salary, the protection of female

employees and other matters.

h) Efth
BMNRIBESOEFRZEN. FohBER, TUIEREFERSE, FHEEARINGER
F&o
We shall continue to promote the protection of the employees’ rights and interests
according to the national laws and regulations, labor policies, industrial codes, the

customers’ requirements, etc.

LERIRRAEERM AR AE]
Shanghai Jayson New Energy Material Co., Ltd.

4348908 2023F2H1H
Effective Date: February 1, 2023
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